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Management Board Dive perience & Core Competencie
(EB/MBB)

Yearof birth Gender Executive | International [ gy, Finance Ma":;ikm ene | Operations | TE ESG
Steven van Rijswijk
(EB/MBB, CEO) 1970 Male Dutch @ . @ @ @ . ‘ @ 7
hutrakul Board members Board members

Tanate Phutrakul

(EB/MBB, CFO) 1965 Male Thai @ @ @ @ . ‘ ‘ .

Ljiljana Cortan

(EB/MBB, CRO) 1971 Female Croatian @ @ @ ‘ @ ' . ' 3 6

Nationalities Nationalities

Pinar Abay

R R NONNCENONN NN NEONE BN /

Challengers & Growth Markets)

Andrew Bester 3 3 0/ 0 2 8 0/0

British/ Fermale

(MBB, head of Wholesale 1965 Male South ‘ ‘ Female

el A NONNONNORNO) ® ®

Marnix van Stiphout

(MBB, chief operations officer,

chief transformation officer) 1970 Male Dutch @ . @ . ‘ @ @ . 5 6 5 5

Daniele Tonella Average age Average age

(MBB, chief technology officer) 1971 Male Swise @ @ @ . ‘ @ @ ‘

. . I e . . Average board tenure Average board tenure

® Meets the required knowledge/experience criteria for the role and it implies the capacity to take educated decisions on the relevant (years) (years)

matters
® In addition is considered an expert in relation to previous or current roles.



Dive nerie e K ore Combpete

Supervisory Board

Year of birth Gender Executive International Banking :t‘:i;‘ce’ Man:gisekr|1ent Operations Icgi ersecurity ESG
:(;]ré f;r:; ; 1964 Male Dutch @ @ @ @ @ @ ‘ @ 1 1 63
Mike R Board members Average age
e e NN NONNCENCRNCOREONN MNONN
Juan Colombas 1962 Male Spanish @ @ @ @ ® @ @ ‘ 5 3.9
Nationalities Average board tenure

(years)

Margarete Haase 1953 Female | Austrian @ @ @ @ ‘ @ ‘ ‘
0,
o 100%

e : oo o o R
e B B B MOM O ® ® remdle G
Herman Hulst 1955 Male Dutch @ @ ‘ @ ‘ ‘ ‘ ‘
Harold Naus 1969 Male Dutch @ ‘ @ ‘ @ ‘ ‘ ‘
Alexandra Reich 1963 Female Austrian @ @ ‘ ‘ ‘ @ @ @
Herna Verhagen 1966 Female Dutch @ ' ‘ ‘ ‘ @ @ @
Petri Hofsté 1961 Female Dutch @ ‘ @ @ @ ‘ ‘ @
Stuart Graham 1967 Male g:,t,l,::.{, @ @ @ ‘ @ ‘ ‘ @

(*) As defined by the Dutch Corporate Governance Code
® Meets required knowledge/experience criteria for the role and it implies the capacity to take educated decisions on the relevant matters

® Inaddition is considered an expert in relation to previous or current roles.



Notes

Please note the following:

= The purpose of this matrix is to provide an overview on the experience and competencies that ING considers to be the most
relevant for its stakeholders.

= The matrix represents to which extent ING's board members have such experience and competencies (either developed
already before joining ING and/or during their position(s) at ING).

= The content of the matrix is subject to change in the light of ING’s continually changing situation, markets and environment





